Abstract. Based on Tacit knowledge sharing view, this study focused on dynamic capabilities. Through reviewing the concept and nature of Tacit knowledge sharing, interpreting the existing dynamic capabilities definition, explored the relationship of tacit knowledge sharing and dynamic capability, analyzed the tacit knowledge sharing activities of dynamic capabilities evolution, and then put forward a new dimension constitute frame work of dynamic capabilities based on knowledge view.
Introduction
With continuous development of the society, we have entered into an era of knowledge economy, the development of economic globalization and technology revolution of the industry changed the market system. The environmental uncertainty increased, and the dynamic environment change rapidly, how to evaluate the dynamic capability of enterprise, become a research hotspot of modern enterprise strategic management. From the perspective of tacit knowledge sharing, at the individual level, group level and organizational level we can know that tacit knowledge is effectively shared. Therefore, A study of the evaluation of dynamic capability based on tacit knowledge sharing of enterprises is particularly important.
Review of research on tacit knowledge sharing and dynamic capability
About the definition of tacit knowledge: Nonaka Fujiro thinks tacit knowledge is highly personalized, and limited by the environment of the individual existence [1] . In the path of tacit knowledge sharing analysis: in 1977, Teece firstly proposed the idea of knowledge transfer, he believed that technology transferring can help enterprise to accumulate valuable information [2] . Koskinen believed that by learning and technical innovation can promote the tacit knowledge transformation [3] . Thomas and Heights proposed a way of telling story to achieve and promote sharing tacit knowledge [4] . About the study on factors of tacit knowledge sharing: Szulanski pointed out, knowledge transfer, information source, channel, receiver and the situation are the basic elements of knowledge transfer [5] . Leonard believes that the establishment of knowledge sharing, organizational routines and incentive mechanism, have important role on the sharing of tacit knowledge [6] . Table 1 summarizes the scholars to the dynamic capability evaluation index.
After literature review, we find that, research of the relationship between tacit knowledge and the dynamic capability of the enterprise mostly focused on the essential characteristics. But few quantitative studies from the angle of quantitative analysis. This study is based on the mechanism of tacit knowledge sharing and the dynamic capability of the enterprise's tacit knowledge sharing, and establish an evaluation system of dynamic capability based on tacit knowledge sharing in order to study dynamic capability of enterprise. The Construction of evaluation system of dynamic capability based on tacit knowledge sharing
The Item Construction of Dynamic Capability Based on Tacit Knowledge Sharing
On the basic of dynamic capability dimensions review of the system, through theoretical analysis, the author thinks that: from the perspective of tacit knowledge sharing, dynamic capability of enterprise can be divided into four dimensions: learning ability, technical ability, knowledge integration ability and innovation ability. This study we designed questionnaire and the questionnaire is based on the scientific principle, systematic principle, objectivity principle, operability and comparability principle and learning ability, finally uses 9 specific measurement index LA1~LA9; technical ability uses 9 specific indicators TSC1~TSC9; knowledge integration ability uses 6 specific indicators of KIC1~KIC6; innovation ability uses 9 specific indicators of IC1~IC9.
Questionnaire Design and Data Sources
This research uses the Likert 5 point scale to design specific items, items scored from 1 to 5 were totally incompatible, ensure the answer can be relatively accurate. The object of study involved tacit knowledge sharing activities of enterprises, and manufacturing industry is the main enterprises, to ensure that the questionnaire has enough understanding to answer the questionnaire.
This empirical questionnaire use paper questionnaires and electronic questionnaire in two ways and 170 staffs join the study, investigation object is served in the mature enterprise, to ensure the effectiveness of quality and data of the questionnaire. The survey of enterprises mainly relates to building materials, electronics, mechanical engineering, food and beverage, financial and insurance industry. Finally, 150 questionnaires were recovered, the recovery rate is 88%. In order to ensure the validity of the questionnaire data, when the questionnaire answers fill rate less than 80% it will be invalid. Through the above standard screening, 10 invalid questionnaires was excluded, the survey of 140 questionnaires were returned, counted for 93% of questionnaire, we put the 140 questionnaire as the basic data of our empirical study. In this study, by using factor analysis method, evaluated with SPSS17.0 software.
Factor Analysis of Dynamic Capability Based on Tacit Knowledge Sharing
This study form the evaluation system of dynamic capability based on tacit knowledge Sharing , gradually analysis each item, then play comprehensive evaluation. Firstly is the examination of KMO and Bartlett, according to the results of SPSS17.0, the four dimensions of KMO values were more than 0.5, shows the results of factor analysis is acceptable, the factor analysis is feasible. The total explained variance and rotated component matrix factor analysis is shown in the table below.
Through the analysis of total statistics, as can be seen from the CITC value, the correlation coefficient of LA8 and the rest items is 0.460, the correlation is low; and from the removed Cronbach's Alpha value, when LA8 deletion, alpha coefficient of the scale add from 0.893 to 0.894, the remaining items scale coefficient is less than 0.893, so we delete LA8, Similarly we also delete IC3.The rest of the correlation coefficients of the original variables are more than 0.5, the correlation is higher; so we do not delete them.
The next step is to determine the main components: First of all, the factor loading matrix obtained in the 2 columns of data entry SPSS, named Al, A2. Then, using Transform-Computer, brings up the computer variable dialog box, enter the equation of Z1=Al/SQRT(5.024), click OK then get the first feature vector with Z1 as a variable name. Once again brings up the computer variable dialog box, in the dialog box to enter the Z2=A2/SQRT (1.430) can get second feature vectors using Z2 as a variable, the eigenvector matrix.
The feature vector matrix of learning ability can be the principal component: 
Computational technical ability evaluation formula: 
Computational Knowledge integration ability evaluation formula: 
Computational Innovation ability evaluation formula: 
The Construction of Dynamic Capability Based on Tacit Knowledge Sharing
According to scientific and operational principles, stability and dynamics of combination principle, through the above analysis, we get the construction of dynamic ability based on tacit knowledge sharing. Table 3 The evaluation system of dynamic ability based on tacit knowledge sharing
First level
Second level Dynamic ability
